
I. The Coronavirus Aid, Relief, and Economic Security Act (the “CARES Act”) 
passed March 27, 2020 
Factsheets 
General Overview https://www.forbes.com/sites/leonlabrecque/2020/03/29/the-cares-act-
has-passed-here-are-the-highlights/#7db9e46368cd  
For Small Businesses:  https://www.uschamber.com/co/start/strategy/cares-act-small-
business-guide 

 
What is it?  This legislation is aimed at providing relief for individuals and 
businesses that have been negatively impacted by the coronavirus outbreak  
Highlights For Individuals: 
 Direct payments: Americans who pay taxes will receive a one-time direct deposit 

of up to $1,200, and married couples will receive $2,400, plus an additional $500 
per child. The payments will be available for incomes up to $75,000 for 
individuals and $150,000 for married couples. 

 Unemployment: The program provides $250 billion for an extended 
unemployment insurance program and expands eligibility and offers workers an 
additional $600 per week for four months, on top of what state programs pay. It 
also extends UI benefits through Dec. 31 for eligible workers. The deal applies to 
the self-employed, independent contractors and gig economy workers. 
 See Link for more about unemployment under Cares Act 

https://www.natlawreview.com/article/unemployment-compensation-under-cares-
act  

 Payroll taxes: The measure allows employers to delay the payment of their 
portion of 2020 payroll taxes until 2021 and 2022. 

 Use of retirement funds: The bill waives the 10% early withdrawal penalty for 
distributions up to $100,000 for coronavirus-related purposes, retroactive to Jan. 
1. Withdrawals are still taxed, but taxes are spread over three years, or the 
taxpayer has the three-year period to roll it back over. 

 401(k) Loans: The loan limit is increased from $50,000 to $100,000 
 RMDs suspended: Required Minimum Distributions from IRAs and 401(k) plans 

(at age 72) are suspended. 
 Charity. There is a new provision that provides an above-the-line deduction for 

charitable contributions, plus, the limits on charitable contributions are changed. 

Highlights For Small Businesses:  
There are 3 parts of the CARES Act we would like to highlight for the small business 
owners:  (1) Paycheck Protection Program (PPP), (2) Economic Injury Disaster 
Loans (EIDL), and some of the (3) Business Tax Changes 

1 – Paycheck Protection Program (PPP) 

What is it: This program sets aside $350 billion in government-backed loans from 
private banks that can, in some cases, be converted to grants, which means that if 
you meet the requirements you won't need to pay the loan back. The basic purpose 
is to incentivize small businesses to not lay off workers and to rehire laid-off workers 
that lost jobs due to COVID-19 disruptions. 

 



More Info https://www.natlawreview.com/article/cares-act-paycheck-protection-
program 

 

Highlights: Paycheck Protection Program (PPP) 

 How does it work? This program creates a type of emergency loan provided by 
private banks that can be forgiven when used to maintain payroll.  

 Who’s Eligible: Those employers with fewer than 500 employees.  Also self-
employed / sole proprietors. Must be in business on February 15, 2020. 

 How much can I get: The maximum loan amount under the Paycheck Protection 
Act is $10 million, with an interest rate at 0.5%. No personal guarantee or 
collateral is required.  

 Can these loans be forgiven? Yes.  Generally speaking, as long as employers 
continue paying employees at normal levels during the eight weeks following the 
origination of the loan, then the amount they spent on payroll costs (excluding 
costs for any compensation above $100,000 annually), mortgage interest, rent 
payments and utility payments can be combined and that portion of the loan will 
be forgiven. 

 How do I get a Paycheck Protection Loan?  You need to go through an approved 
SBA bank. You should be able to submit your application by Friday, April 3rd.  

 The Treasury Department has released more details on the loans.  The 
application can also be found under this link. 
https://home.treasury.gov/policy-issues/top-priorities/cares-act/assistance-for-small-
businesses 

2 – Economic Injury Disaster Loans (EIDLs) are enhanced 
What is it?  Another important aspect of the CARES Act for small businesses is that 
it expands eligibility for the SBA’s Economic Injury Disaster Loans (EIDLs). In early 
March, the SBA’s disaster loan program was extended to all small businesses 
affected by COVID-19, but the CARES Act opens this program up further and 
makes it easier to apply. These loans come directly from the SBA and you can 
apply for one here. 

For the application go here: https://covid19relief.sba.gov/#/ 
 
Highlights:  Economic Injury Disaster Loans (EIDLs) 

 EIDLs is generally available for employers with fewer than 500 employees. They 
are also available to sole proprietors / independent contractors. The applicant 
must have suffered “substantial economic injury” determined by the SBA. 

 To be approved a business must have an acceptable credit history and ability to 
repay 

 EIDLs can be approved by the SBA based solely on an applicant’s credit score. 
 EIDLs that are smaller than $200,000 can be approved without a personal 

guarantee. The maximum loan amount is $2 million. 
 Interest rates on the loans will be 3.75% fixed with up to a 30 year amortization 



 Borrowers can receive a $10,000 emergency grant cash advance that can be 
forgiven if spent on paid leave, maintaining payroll, increased costs due to supply 
chain disruption, mortgage or lease payments or repaying obligations that cannot 
be met due to revenue losses. 

 Can a business get an EIDL and a Paycheck Protection Program loan?  Yes, 
small businesses can get both an EIDL and a Paycheck Protection Program loan 
as long as they don’t pay for the same expenses. However, be sure to check with 
your financial advisor or lender before taking both types of loans if you are not 
sure of the specifics. 

3 – Business Tax Changes 

 Businesses are eligible for an employee retention tax credit if 1.) your business 
operations were fully or partially suspended due to a COVID-19 shut-down order; 
or 2.) gross receipts declined by more than 50% compared to the same quarter in 
the prior year. Eligible businesses can get a refundable 50% tax credit on wages 
up to $10,000 per employee. The credit can be obtained on wages paid or 
incurred from March 13, 2020, through December 31, 2020. 

 Businesses and self-employed individuals can delay their payroll tax payments. 
These payments, the employer share of Social Security tax owed for 2020, can 
instead be deferred and paid over the next two years. Fifty percent must be paid 
by the end of 2021 and 50% must be paid by the end of 2022. (Note: The ability 
to defer these taxes does not apply to a business that has a Paycheck Protection 
loan forgiven.) 

 Businesses that have net operating losses (NOLs) have some limitations relaxed. 
If your business had an NOL in a tax year beginning in 2018, 2019, or 2020, that 
NOL can be now be carried back five years instead. This may improve cash flow 
and liquidity for some businesses. Pass-through businesses and sole proprietors 
will also be able to take advantage of the relaxed NOL limitations. 

 Businesses will be able to increase their business interest expense deductions 
on their tax returns. For 2019 and 2020, the amount of interest expense 
businesses are allowed to deduct on their tax returns is increased to 50% from 
30% of taxable income. 

 Businesses, especially those in the hospitality industry, will be able to 
immediately write off costs associated with improving facilities, increasing cash 
flow. 
 

II. The Coronavirus Preparedness and Response Supplemental Appropriations 
Act, 2020 passed March 6, 2020.  

Factsheet (from Henry J. Kaiser Foundation / KFF) 
https://www.kff.org/global-health-policy/issue-brief/the-u-s-response-to-coronavirus-
summary-of-the-coronavirus-preparedness-and-response-supplemental-appropriations-act-
2020/ 
 
What is this?  The bill provides $8.3 billion in emergency funding for federal 
agencies to respond to the coronavirus outbreak.  



Highlights 
 The majority ($6.2 billion) is for the Department of Health and Human Services 

(HHS) including: 
o $3.4 billion for Public Health and Social Services Emergency Fund (PHSSEF),  
o $1.9 billion for the Centers for Disease Control and Prevention (CDC), 
o $836 million for the National Institute of Allergy and Infectious Diseases  
o $61 million for the (FDA) for the development and review of vaccines etc.  
o $20 million is for the Small Business Administration disaster loans program  
o Waiver removing restrictions on Medicare providers telehealth services  

 
III. The Families First Coronavirus Response Act (FFCRA) was passed March 18, 

2020  
Links / Factsheets  
General Questions: https://www.dol.gov/agencies/whd/pandemic/ffcra-questions 

       For Employees: https://www.dol.gov/agencies/whd/pandemic/ffcra-employee-paid-leave    
       For Employers:  https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave 

 
What is it?  FFCRA temporarily requires most employers to provide paid leave for 
COVID-19 reasons  
 
Highlights 
 FFCRA expands the Family and Medical Leave Act (FMLA) 
 Employers are responsible for funding the paid leave, but will be able to take 

tax credits for the paid leave provided to employees under the FFCRA 
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